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Disclaimer

This report has been produced by the Queensland  
Local Government Superannuation Board  
(ABN 94 085 088 484 AFSL 230511) (LGsuper) on  
behalf of the Local Government Superannuation Scheme  
(ABN 23 053 121 564) and provides general information 
for readers.

Whilst this publication has been prepared with all 
reasonable care, no responsibility or liability is accepted 
for any error, omission or mistake however caused. 

LGsuper recommends that you should, before acting on 
this information, consider your own personal objectives, 
financial needs and situation. LGsuper recommends you 
consult a licensed financial advisor if you require advice 
that takes into account your personal circumstances. 
LGsuper has representatives that are authorised to 
provide personal advice on LGsuper products and 
superannuation in general.



Funds under management
LGsuper managed $3.9 billion in funds at 30 June 2010, 
up 15.6% over the past 12 months.

Investment performance
The investment return for the total Scheme was 10.75% 
before tax and fees for 2009/10.

Administration expenses
Administration expenses for running LGsuper 
were 0.19% in 2009/10.
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Membership
There were 78,864 LGsuper members at 30 June 2010, 
up 3.3% from 30 June 2009.

Employers
LGsuper had 90 local government employers paying into 
the scheme at 30 June 2010. 

During 2009/10, 3203 non-local government employers 
paid into LGsuper.
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Account types
The membership comprised:

Accumulation Benefits Fund members 74,137
Council employees

Contributory 

Non-contributory 

Councillors

22,256 

9,141 

274

 

 

32,593

Former council employees and spouses

Retained Benefit 

Spouses 

Pensioners

39,981 

922 

1,563

 

 

41,544

Defined Benefits Fund members 4,727

Total members 78,864
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 3 Chairman and CEO’s report

The 2009/10 financial year provided welcome relief for 
investors, as markets finally turned around following the 
significant losses experienced during the global financial 
crisis. The Australian economy was supported in 2009 by 
demand generated by government infrastructure spending 
and fiscal stimulus, offsetting part of the slowdown in 
consumer demand. Overseas, the tone of economic 
data improved steadily over the second half of 2009. 
However, it was evident that the world’s largest economies 
remained fragile.

The rally came to an end in mid-April 2010 as concerns 
about the Greek Government’s ability to service its 
debt shook investor confidence. By May, the debt crisis 
had spread across peripheral European countries and 
shares were sold-off sharply. The EU and IMF were 
forced to enact a 750bn support facility to stem 
ratings downgrades and soaring sovereign bond yields 
in countries where debt sustainability was questioned 
(especially Portugal, Italy, Ireland, Greece and Spain). 

Despite this uncertainty, the LGsuper portfolio produced 
an overall return of 10.75% for 2009/10. The best 
performing asset class was fixed interest (+14.97%), 
followed by alternatives (+14.79%), Australian shares 
(+14.16%) and international shares (+8.01%). Property 
was the weakest asset class (+2.27), with cash returning 
3.95% for the year. 

LGsuper continues to outperform
During the extreme market conditions of the last 3 years, 
LGsuper’s investment returns have outperformed most 
super funds in Australia. According to independent ratings 
agency, SuperRatings, our Balanced option return ranks 4th 
highest from 113 similar options nationally over the 3 years 
to 30 June 2010, while Growth Smoothed rates 10th 
highest from 83 similar options. Returns for High Growth, 
Growth and Defensive also rank in the top 20 super funds 
nationally for the same period. These results are a direct 
result of the Board’s strategy to diversify the investment 
portfolio and reduce the fund’s exposure to risk.

We are proud to have been awarded a Platinum rating 
for our superannuation and pension products for 2010 
by SuperRatings. This award is only given to the top 15% 
of products that represent the best value for money. 
It recognises excellence across a range of criteria, including 
investment returns, fees, insurance, administration 
and service. Pleasingly, LGsuper was also a finalist in 
SuperRating’s Rising Star Award for 2010, in recognition 
of our fund’s commitment to improving the value of our 
products and services over the past 12 months.

On behalf of the LGsuper Board of Directors, it is our 
pleasure to present the 2010 annual report.
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Looking ahead
The 2010/11 year sees the Board and management 
focused on the following key priorities for LGsuper:

 3 successful planning and implementation of the merger 
with City Super from 30 June 2011

 3 remaining focused on servicing our existing 
membership and employers throughout the merger, 
and retaining our low cost position for members

 3 implementation of customer relationship management 
and workflow systems to streamline administration of 
member accounts

 3 enhancing services for employers through the 
appointment of a dedicated Employer Services 
Representative and helpline

Once again, we would like to acknowledge the important 
contribution made by LGsuper management and staff, 
who continually strive to ensure our members enjoy a 
better retirement.

Brian D Roebig OAM David Todd
Chairman Chief Executive Officer

Investments
During the financial year the Board made the following  
changes to its external investment manager line-up:

Asset class Appointed  Terminated

Australian shares Northcape Capital MIR Investment Management

 Merlon  (formerly Challenger) 

International shares  Arrowstreet Capital

Alternatives Palisade Investment Partners

 Macquarie Bank

Other investment activity during the year included a review  
of the Equity, and Diversified Fixed Interest portfolios.

LGsuper to merge with  
City Super
We are delighted to announce LGsuper will be merging 
with the superannuation fund for Brisbane City 
Council employees, City Super. Detailed analysis by 
PricewaterhouseCoopers supported our conclusion that 
the economies of scale the combined $5.5 billion fund 
offers would benefit all LGsuper and City Super members 
through lower fees and better services over the long-term. 

LGsuper and City Super share a strong commitment to 
delivering positive retirement outcomes for Queensland 
local government employees, and we look forward to 
the opportunities for enhancements the yet to be named 
combined fund will allow.

In the meantime, the Board and management are acutely 
aware of the need to maintain our high service standards 
for current LGsuper members and employers in the lead 
up to and following the merger on 30 June 2011. We will 
be communicating with members and employers regularly 
through our newsletters and website, and we encourage 
anyone with questions or concerns to contact our team  
on 1800 444 396.
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 3 Governance statement 

The Queensland Local Government Superannuation 
Board is established under section 208 of the Local 
Government Act 2009 as a body corporate. Its functions 
under section 209 of the Local Government Act 2009 are:

 3 to act as trustee of the Local Government 
Superannuation Scheme

 3 to manage approved schemes 

 3 to act as trustee of, and establish and act as trustee of, 
related persons schemes

Governance structure 

The Board functions through a Board of Directors as 
provided under section 210 of the Local Government 
Act 2009. Section 210 further provides for the role of the 
Board of Directors, as follows:
1. the Board of Directors is responsible for how the Board 

performs its responsibilities

2. the Board of Directors must ensure that the Board 
performs its responsibilities in a proper, effective and 
efficient way

The Board’s functions, responsibilities and powers are 
further defined through:

 3 the Scheme’s Trust Deed

 3 the Board’s Charter 

 3 the Board’s Fit and Proper policy

Under section 210 of the Local Government Act 2009, 
the composition of the Board of Directors shall be:

a. 3 persons appointed on nomination of LGAQ Ltd

b. 3 persons appointed on the nomination of members of 
the Scheme and

c. if the Trust Deed provides, an independent director

The methodology for the appointment of the Directors 
is given in the Trust Deed, in particular:

 3 employer and member representative directors 
are appointed for 4 year terms

 3 member representative directors are appointed 
following an election by LGsuper members

 3 the independent director is appointed by the Board 
with the term of appointment being determined by the 
Board up to a maximum of 4 years

 3 a Director can be removed in the same way they were 
appointed or if they fail to meet strict requirements 
under superannuation legislation

Board of Directors

Management Service providers Board committees

Operational staff

 Independent Director and Chairman

 Brian Roebig OAM

 3 Member, Audit and Risk Management Committee 
Brian Roebig has been Independent Director and 
Chairman since 1995. With more than 30 years 
experience in superannuation and finance, Brian’s 
previous positions include General Manager of National 
Mutual in Queensland, director of numerous finance and 
investment-related public companies, Director of South 
Bank Corporation and Chairman of ASX-listed First 
Australian Building Society (now part of Bendigo Bank). 

Brian holds a Bachelor of Arts (Economics), and is 
a Fellow of both the Australian Institute of Company 
Directors and the Australian Insurance Institute.

Brian Roebig OAM
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 3 Governance statement 

 Member representatives:

 Noel Cass
 3 Noel Cass has been a director since 2008 and had 
previously been an LGsuper director from 1995 to 
2004. Noel has 40 years experience working in local 
government, including 35 years as a chief executive 
officer. Noel retired from his position as Chief Executive 
Officer of Jondaryan Shire Council in 2008, and holds 
qualifications in local government administration, 
accounting and environmental health.

 Fiona Connor 
 3 Member, Audit and Risk Management Committee 
Fiona Connor has been a director since 2001, and was 
employed by LGsuper from 1990 to 1999. Fiona has a 
Bachelor of Business (Public Sector Management), a 
Certificate in Governance Practice and Administration, and a 
Diploma of Financial Services (Superannuation). She is also 
a Graduate Member of the Australian Institute of Company 
Directors and a Member of Chartered Secretaries Australia.

 Peter Smith
 3 Peter Smith has been a director since 2008, and was 
LGsuper’s Chief Executive Officer from 1988 to 2006. 
Peter is a career superannuation professional, having 
held chief executive officer and other senior positions 
with superannuation funds for public utilities (including 
electricity and local government in Queensland), global 
mining companies and pharmaceutical companies.  
He has also acted as a consultant to the superannuation 
industry. Peter holds a Diploma of Financial Services, is 
a Fellow of the Association of Superannuation Funds of 
Australia (ASFA) and is a retired member of the National 
Institute of Accountants and a retired member and Senior 
Associate of the Australian Insurance Institute.

 Employer representatives:

 Cr. Paul Bell AM

 3 Chairman, Audit and Risk Management Committee 
Cr. Paul Bell has been a director since 2004, and is 
President of the Local Government Association of 
Queensland (LGAQ) and the immediate past President 
of the Australian Local Government Association (ALGA). 
Paul is Deputy Mayor of the Central Highlands Regional 
Council, and was Mayor of Emerald Shire Council from 
1991 to 2000. He has been a Councillor since 1985. 
Paul’s previous roles include Director of Ergon Energy 
and Queensland Rail. He is a Member of the Australian 
Institute of Company Directors and has a Bachelor of 
Business (Administration).

 Cr. Peter Taylor
 3 Cr. Peter Taylor has been a director since 1998, and is 
Mayor of Toowoomba Regional Council and an Executive 
member and former President of the Local Government 
Association of Queensland (LGAQ). He was previously 
Mayor (1994 to 2008) and Councillor (1976 to 1994) of 
Jondaryan Shire Council. After 30 years, Peter has only 
recently ceased to run his own agricultural business 
on the Darling Downs. He is a Fellow of the Australian 
Institute of Company Directors, has a Certificate of 
Development Practice and is currently undertaking studies 
for a Masters of Development Practice.

 Cr. Les Tyrell OAM

 3 Cr. Les Tyrell has been a director since 2008, and had 
previously been an LGsuper director from 1995 to 
2004. Les is Mayor of Townsville City Council, and is an 
Executive Member of the Local Government Association 
of Queensland (LGAQ). He was formerly Mayor (1991 to 
2008) and Councillor (1979 to 1991) of Thuringowa City 
Council, and prior to that, ran his own financial services 
consultancy business for 12 years. He has a background 
in accounting and management. 

Cr. Les Tyrell OAMCr. Peter TaylorCr. Paul Bell AMPeter SmithFiona ConnorNoel Cass
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 3 Management and staff

Timothy WillmingtonDavid Todd Ian Harcla

The Chief Executive Officer reports to the Board 
of Directors on delegated responsibilities for the 
administration and operation of LGsuper. The Scheme 
Secretary and Deputy Chief Executive Officer and the 
General Manager Operations assist him in this role.  
At 30 June 2010 LGsuper had 43 staff.

Chief Executive Officer

David Todd
David Todd has been the CEO since July 2006 and prior 
to this was the Chief Manager Investments from 2005. 
David’s previous roles include General Manager 
Investments for Reinsurance Australia/Calliden (1994 to 
2004), General Manager Treasury for TNT (1983 to 1994) 
and various accounting positions in Australian companies. 
He holds a BCom (Accounting, Finance & Systems), is a 
member of CPA Australia and is a Certified Senior 
Treasury Professional (Finance and Treasury Association). 
David is a Responsible Officer under the Board’s 
Australian Financial Services (AFS) and Registrable 
Superannuation Entity (RSE) licences.

Scheme Secretary and  
Deputy Chief Executive Officer

Ian Harcla 
Ian Harcla has been the Scheme Secretary and 
Deputy CEO since 2006. Ian’s previous roles include 
General Manager of the Queensland Coal & Oil Shale 
Mining Industry Superannuation Fund (1989 to 2005) 
and various audit positions with the Queensland 
Audit Office. He holds a BBus (Accounting), a 
Graduate Diploma in Management, a Graduate 
Diploma in Applied Finance & Investment, is a Fellow 
of ASFA, a member of CPA Australia and a Graduate 
Member of the Australian Institute of Company 
Directors. Ian is a Responsible Officer under the 
Board’s AFS and RSE licences.

General Manager Operations

Timothy Willmington 
Timothy Willmington has been the General Manager 
Operations since 2006 and has held various positions 
with LGsuper since 1989. Previously, he was employed 
by QSuper (1986 to 1989). Tim holds a BBus 
(Management & HRM), Diploma of Financial Services 
(Superannuation), an Associate Diploma of 
Superannuation Management and is a Fellow of ASFA. 
He is a Responsible Officer under the Board’s AFS and 
RSE licences.
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 3 Organisational structure

Chief Executive Officer
David Todd * + ̂  (5)

Oversees and reports to the Board of Directors on all aspects of the administration and operation of LGsuper. 
Responsible for the development and implementation of investment strategy. 

Manager Finance
Patrick Rochford (20)

Scheme Secretary and 
Deputy Chief Executive Officer
Ian Harcla * + ̂  (4)

Undertakes scheme secretarial duties and 
oversees the Finance function. Responsible for 
compliance, corporate governance and handling 
member complaints.

Manager Marketing 
and Communications
Lyndal Ferrari * (4)

Manager Scheme Administration
David Sleeman * (2)

Project Manager
Barbara Matthews * (23)

Manager Information Technology
Rob Fox (3)

Team Leader Insurance
Linda Windsor * (10)

General Manager Operations
Timothy Willmington * + ̂  (20)

Responsible for administration, marketing and 
communication, information technology, insurance 
and member advice and information functions.

*  Authorised representative under Australian 
Financial Services Licence No. 230511

+  Responsible Officer under Australian Financial 
Services Licence No. 230511

^  Responsible Officer under RSE Licence

Figures in brackets indicate number of 
completed years of service at 30 June 2010.
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Members aged 60 and over who have not made  
an investment choice:

 – All other contributions including rollovers, voluntary 
contributions, additional employer contributions and 
the Australian Government co-contribution will be 
invested in the Balanced investment option.

 – Spouse members and members with Pension 
accounts who do not make an investment choice 
will have all new monies invested in the Balanced 
investment option.

Parental leave

 3 Employers are not eligible to pay contributions in 
respect of paid parental leave.

 3 Members of the Defined Benefits Fund will not accrue 
benefits during periods of paid parental leave where it 
exceeds 4 weeks.

Other

 3 The definition of salary has been amended to exclude 
unused sick leave paid on termination of employment 

 3 LGsuper will apply a cash rate to the whole of the 
death benefit from the date of death of the member, 
regardless of any investment choice chosen by  
the member.

Variation No 31: 7 April 2010
 3 Members may now be enrolled in LGsuper upon 
receipt of the required member’s details which may be 
provided electronically.

 3 LGsuper may release small account balances in 
accordance with the Superannuation regulations.

 3 The 6% limit on additional contributions, which the 
Board may require from employers if the Defined 
Benefits Fund has financial problems, has been 
removed.

Variation No 32: 11 June 2010
 3 A person shall be disqualified from becoming a director, 
or continuing to be a director, of LGsuper if they are a 
trustee or director of any other superannuation scheme 
other than a self-managed super fund.

The Local Government Act 2009 requires that rules 
governing the operation of LGsuper be set out in a 
trust deed made by the Queensland Local Government 
Superannuation Board. The Board of Directors may 
amend the trust deed when considered necessary.

On 5 April 1995 the Board of Directors adopted a trust 
deed for LGsuper to be effective from 1 July 1995, 
containing provisions about matters required in the 
governing rules of regulated funds under the Australian 
Government’s Superannuation Industry (Supervision) Act 
1993 (SIS). 

The following changes were made to the LGsuper Trust 
Deed during the 2009/10 financial year:

Variation No 30: 4 November 2009
Changes to default investment strategies 
(amendments effective from 1 January 2010)

 3 The Growth Smoothed investment option will 
be the default investment option for mandatory 
superannuation contributions only, for permanent 
employees in local government, including local 
government entities, and for local government 
employees, including employees of local government 
entities, receiving 9% superannuation guarantee  
(SG) employer contributions.

 3 Where these employees have a second job,  
SG contributions paid by that employer will be treated  
the same and will also default to Growth Smoothed.

 3 All other contributions received on or after 1 January 
2010 will have a different default option as follows:

 Members under age 60 who have not made  
an investment choice:

 – All other contributions including rollovers, voluntary 
contributions, additional employer contributions and the 
Australian Government co-contribution will be invested 
in the Growth investment option. 

 – Spouse members and members with Pension 
accounts who do not make an investment choice 
will have all new monies invested in the Growth 
investment option.

 – When a member turns 60, the existing balance will 
remain in the Growth investment option but new 
contributions will be invested in the Balanced strategy.

 3 Trust deed 

Year of 
variation

Deed of 
variation 
number

Year of 
variation

Deed of 
variation 
number 

1994/95 1 2001/02 13–15

1995/96 2 2002/03 16–18

1996/97 3–4 2003/04 19–20

1997/98 5–7 2004/05 21–22

1998/99 8 2005/06 23–24

1999/00 9–11 2006/07 25–26

2000/01 12 2008/09 27–29

2009/10 30-32
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 3 Strategic asset allocation is the primary determinant 
of LGsuper returns. It is set with reference to an asset 
model that factors in long-term expected return and 
risk characteristics.

 3 Other things being equal, a strategy that comprises a 
more diverse exposure to asset class and manager risks 
is preferable to one with concentrated risk exposures.

 3 For asset classes for which assumptions are expected 
to be less robust, or for which there are additional 
important considerations such as illiquidity, a practical 
limit is imposed.

 3 For the introduction of a new asset class into the 
strategy to be worthwhile in terms of risk and/or return, 
and taking into account the overall governance, it must 
be awarded an allocation sufficiently large so as to 
have a meaningful impact on the total fund or option’s 
expected characteristics.

 3 Our investment objectives are long-term in nature, 
and the Board does not believe it has the capability to 
tactically adjust the strategic allocations to asset classes 
or currencies to exploit short-term changes in market 
conditions. However, the strategic asset allocation is 
expected to be reviewed periodically (typically annually) 
to allow for significant changes to market conditions 
and/or long-term asset class assumptions.

 3 The Board does not recognise that markets can move 
outside long term fair value ranges and will implement 
medium term tilts to strategic allocation to add return/
reduce risk. This dynamic approach to strategic 
allocation is typically over a 3 year + time horizon.

The Board of Directors’ general investment objectives 
for LGsuper assets are:

 3 to invest the assets as permitted by the trust deed 
or by law

 3 to prudently manage all aspects of risk in relation 
to LGsuper assets, by ensuring:

 – assets are adequately diversified

 – assets have an appropriate level of liquidity

 – assets are sufficient to meet benefit payments when 
they fall due

 – any third party to whom investment decision-making 
is delegated exercises integrity, prudence and 
professional skill in fulfilling the investment tasks 
delegated to them, and the actions of the third party 
are fully accountable to the Board

The Board of Directors holds the following beliefs:

 3 Our primary objective is to provide a secure 
source of retirement income for LGsuper members. 
The Board adheres to the principles of capital 
market theory which maintain that over the long 
term, prudent investment risk-taking is rewarded 
with incremental returns. So, while capital preservation 
is important, the Board regards prudent risk-taking 
as justifiable.

 3 Our main goal is to set an appropriate level of 
investment risk, and then subject to this, create value 
by maximising the return per unit of risk. For the 
accumulation section, the primary risk measure is 
defined as the volatility of returns. Peer group risk 
(i.e. the risk of underperforming other superannuation 
funds of a similar nature) is assessed as a secondary 
measure. For the defined benefit section, risk is defined 
relative to the liabilities.

 3 Investments 
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 3 Accumulation Benefits Fund
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Growth

Actual asset allocation  
at 30 June 2010

Actual asset allocation  
at 30 June 2010

Aim 
to achieve returns of CPI plus 4% p.a. over 
rolling 5-year periods

Risk
high

Fees (2009/10) 
0.19% administration  
0.66% investment management

Year ending  Accumulation Pension 
30 June accounts (%)  accounts (%)

2010 9.43 10.43

2009 -14.17 -16.46

2008 -5.04 -5.84

2007 16.00 17.60

2006 15.68 17.03

5-yr avge (% p.a.) 3.66 3.64

% p.a. over CPI 0.63 0.61

High Growth

Year ending  Accumulation Pension
30 June accounts (%)  accounts (%)

2010 7.63 8.44

2009 -16.66 -19.36

2008 -5.72 -6.66

2007 17.51 19.25

2006 5.86* 6.60*

Avge since inception (% p.a.) 1.13 0.82

% p.a. over CPI since inception -1.90 -2.21

*introduced 1 January 2006

Aim
to achieve returns of CPI plus 4.5% p.a.  
over rolling 5-year periods

Risk
high

Fees (2009/10) 
0.19% administration  
0.73% investment management 

 Australian shares
 International shares
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 Alternatives
 Fixed interest
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Actual asset allocation 
at 30 June 2010

Actual asset allocation  
at 30 June 2010

Actual asset allocation  
at 30 June 2010

Aim
to achieve returns of CPI plus 4% p.a.  
over rolling 5-year periods

Risk
moderate to high

Fees (2009/10) 
0.19% administration  
0.66% investment management

Year ending  Accumulation Pension 
30 June accounts (%)  accounts (%)

2010 6.26 6.86

2009 -14.10 -16.39

2008 2.25 2.16

2007 14.95 16.13

2006 14.09 15.10

5-yr avge (% p.a.) 4.13 4.06

% p.a. over CPI 1.10 1.03

Year ending  Accumulation Pension 
30 June accounts (%)  accounts (%)

2010 10.02 11.21

2009 -9.03 -10.33

2008 -1.46 -1.67

2007 11.90 13.18

2006 11.39 12.51

5-yr avge (% p.a.) 4.22 4.54

% p.a. over CPI 1.19 1.51

Aim
to achieve returns of CPI plus 3.5% p.a. 
over rolling 5-year periods

Risk
moderate

Fees (2009/10)
0.19% administration  
0.56% investment management

Aim  
to achieve returns of CPI plus 4% p.a.  
over rolling 5-year periods

Risk
high

Fees (2009/10)
0.19% administration  
0.85% investment management

Year ending  Accumulation Pension 
30 June accounts (%)  accounts (%)

2010 8.03 9.23

2009 -10.03 -11.63

2008 -9.95 -10.15

2007 15.67 17.42

2006 5.33* 6.01*

Avge since inception (% p.a.) 1.44 1.72

% p.a. over CPI since inception -1.59 -1.31

*introduced 1 January 2006

 Australian shares
 International shares
 Property
 Alternatives
 Fixed interest
 Cash

 Australian shares
 International shares
 Property
 Alternatives
 Fixed interest
 Cash

 Australian shares
 International shares
 Property
 Alternatives
 Fixed interest
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Year ending  Accumulation Pension 
30 June accounts (%)  accounts (%)

2010 8.68 9.88

2009 -0.59 -0.64

2008 3.34 3.92

2007 6.59 7.50

2006 2.07* 2.38*

Avge since inception (% p.a.) 4.42 5.06

% p.a. over CPI since inception 1.39 2.03

*introduced 1 January 2006

Defensive

Aim
to achieve returns of CPI plus 2% p.a.  
over rolling 5-year periods

Risk
low

Fees (2009/10) 
0.19% administration  
0.37% investment management 
(includes Australian Government capital 
guarantee fee of 0.05%)

Member funds invested ($M)
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Actual asset allocation  
at 30 June 2010

Year ending  Accumulation Pension
30 June accounts (%)  accounts (%)

2010 8.53 9.64

2009 -4.79 -5.34

2008 1.22 1.46

2007 9.19 10.32

2006 8.68 9.62

5-yr avge (% p.a.) 4.42 4.95 

% p.a. over CPI 1.39 1.92

Aim  
to achieve returns of CPI plus 2.5% p.a.  
over rolling 5-year periods

Risk
moderate to low

Fees (2009/10) 
0.19% administration  
0.47% investment management 
(includes Australian Government capital 
guarantee fee of 0.04%)

 Australian shares
 International shares
 Property
 Alternatives 
 Fixed interest
 Cash

 3 Accumulation Benefits Fund
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Cash

Aim 
to protect capital over any 1-year period 

Risk
low

Fees (2009/10)
0.19% administration  
0.24% investment management 
(includes Australian Government capital  
guarantee fee of 0.18%)

Year ending  Accumulation Pension
30 June accounts (%)  accounts (%)

2010 2.93 3.52

2009 3.77 4.27

2008 4.87 5.70

2007 5.42 6.41

2006 5.03 5.90

5-yr avge (% p.a.) 4.40 5.15

% p.a. over CPI 1.37 2.12

Member funds invested ($M)
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Actual asset allocation  
at 30 June 2010

 Australian shares
 International shares
 Property
 Alternatives
 Fixed interest
 Cash

Defined Benefits Fund Insurance Fund

Aim
to achieve returns of AWOTE plus 1.5% p.a. 
over rolling 3-year periods

Year ending  Investment Accumulation 
30 June return (%) comparison 

rate (%)

2010 10.02 6.55

2009 -9.03 -19.00

2008 -1.46 0.62

2007 13.48 11.69

2006 15.18 14.26

5-yr avge (% p.a.) 5.21 2.08

3-yr avge (% p.a.) -0.46 -4.59

% p.a. over/(under) AWOTE* (5.57) 

* proxy for salary growth

Year ending   
30 June (%)

2010 5.96

2009 -0.98

2008 2.30

2007 8.14

2006 7.70

5-yr avge (% p.a.) 4.57

 3 Defined Benefits Fund 
and Insurance Fund

Fund balance ($M) Insurance fund reserves ($M)
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Actual asset allocation  
at 30 June 2010

Actual asset allocation 
at 30 June 2010

 Australian shares
 International shares
 Property
 Alternatives
 Fixed interest
 Cash

 Australian shares
 International shares
 Property
 Alternatives
 Fixed interest
 Cash
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 3 Investment managers

1 After the deduction of administration expenses relating 
to investment

2 After the deduction of Securities Lending Commission

The Board regularly reviews investment manager 
performance and their contribution to overall objectives.  
In addition, Derivative Risk Statements have been 
developed for each type of investment undertaken by 
the Board (in accordance with legislative requirements). 
Derivative Risk Statements are policies that ensure the 
Board and its investment managers control investment 
risk, particularly the use of derivatives.

The Board also has an Investment Policy Statement that 
details its investment policies and procedures.

The table below shows the number of mandates with each 
investment manager at 30 June 2010.

Year ending 
30 June

Administration 
expenses  
as % of FUM1

Investment 
management 
expenses as 
% of FUM2

Average FUM 
($M)

2010 0.19 0.31 3,693.5

2009 0.17 0.27 3,305.1

2008 0.14 0.27 3,706.2

2007 0.12 0.27 3,425.3

2006 0.11 0.43 2,833.2

Administration and investment 
management expenses
The table below shows expenses as a percentage 
of funds under management (FUM).
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M

Acorn Capital Ltd 1 41.6

Alliance Bernstein Aust Ltd 2 206.7

AMP Capital Investors Ltd 1 1 666.5

Apostle Loomis Sayles 1 29.9

Arrowstreet Fund 1 69.4

BlackRock 1 194.9

Bridgewater Associates Inc. 1 167.6

BT Grosvenor 1 18.9

Challenger Managed 
Investments

1 73.1

Colonial First State 1 113.3

Eley Griffiths Group 1 37.1

EQT Partners 1 3.3

Independent Asset 
Management

1 71.7

JF Capital Partners 1 146.1

K2 Advisors 1 101.8

Lazard Asset Management 
Pacific Co.

1 216.0

LGsuper (internal) 1 220.7

Macquarie Funds Management 1 1 285.8

Morgan Stanley Investment 
Management

1 27.9

Northcape Capital 1 98.7

PIMCO 1 157.6

QIC 1 672.7

Stone Harbor Investment 
Partners

1 130.5

Vianova Asset Management 1 97.8

Total 3,849.6

At 30 June 2010 1 yr 3 yrs 5 yrs 7 yrs 10 yrs

Total return

(before tax and fees)

10.75 -2.10 4.89 7.76 4.97

Composite benchmark 9.84 0.68 5.79 8.20 5.09

% p.a. above/below 

benchmark

0.91 -2.78 -0.90 -0.44 -0.12

Total Scheme investment returns  
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The Income Statement is to be read in conjunction with the notes to and forming part of the financial statements 
set out on pages 58–60
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The Statement of Cash Flows is to be read in conjunction with the notes to and forming part of the 
financial statements set out on pages 58–60
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The Balance Sheet is to be read in conjunction with the notes to and forming part of the financial statements 
set out on pages 58–60
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The Statement of Changes in Equity is to be read in conjunction with the notes to and forming part of the 
financial statements set out on pages 58–60
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INDEPENDENT REPORT BY APPROVED AUDITOR TO THE MEMBERS OF  

THE QUEENSLAND LOCAL GOVERNMENT SUPERANNUATION BOARD
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Actuarial advice
Mr J Smith BA (Maths), FIAA 
The Heron Partnership, Melbourne

Asset consultants
Towers Watson

Auditors
Auditor General of Queensland, Brisbane (external)
Deloitte, Brisbane (internal)

Bank
Commonwealth Bank of Australia, Brisbane

Information services
Bravura, Sydney

Master custodian
JP Morgan Investor Services, Sydney

Senior Medical Officer
Dr E Pollard MBBS FRACP, Brisbane

Solicitors
King & Company, Brisbane 
Mr S Fynes-Clinton, Barrister at Law, Brisbane

Tax consultant
PricewaterhouseCoopers, Brisbane

Group Life Insurer
AIA Australia Limited

 3 Specialist consultants and advisors  






